PERSONNEL 
Index to Volume 30 


JULY, 1953 No. 4 JANUARY, 1954 
SEPTEMBER, 1953 No. 5 MARCH, 1954 
NOVEMBER, 1953 No. 6 MAY, 1954 














Anticles* 


Annual Wage Demand, The: A Constructive Approach. November, p. 166 

Apprentice Candidates, Pre-Testing the Aptitudes of. July, p. 68 

Arbitration Clauses: More “Fine Print” Needed? September, p. 72 

Ansitrators, A Guine ror Company. November, p. 196 

Case Metuop, A Personne. Man Looks at tHE. By A. Winn. May, p. 504 

COLLECTIVE-BARGAINING IN THE FieLp oF Jos CiassiFication. By James D. Schneider. July, p. 49 

COMMUNICATION, CREATING THE ORGANIZATIONAL “ATMOSPHERE” FOR ImproveD. By Harry D. Kolb. 
May, p. 482 

ConFerReNce Leapersuip, Hatr-Trutus Asout. By Jeremy A. Sarchet. September, p. 135 

EMPLOYMENT AppLicaTions, HicH-Speep Hanpiinc or. By John V. Young. November, p. 205 

Employment in Manufacturing Shows Regional Shifts. July, p. 29 

ENGINEER MANAGER, THE: TRAINING THE TECHNICIAN FOR Executive Responsipitity. By James C. 
Stephens and Gilbert Chester Jacobus. March, p. 374 

Engineers’ Starting Pay—It’s Higher Than Ever. January, p. 332 

EtHics IN PERSONNEL ApMiNistRATION. November, p. 180 

EVALUATION Poticies AND THEIR Errects Upon PerrFoRMANCE: A PsYCHOLOGICAL INTERPRETATION. 
By David A. Rodgers. September, p. 99 

Executive DevELopMENT, CHARTING A REeEAuistic Course ror. By Milton L. Rock and John J. 
Grela. March, p. 367 

Executive DeveLopment, Gettinc Back To FUNDAMENTALS IN. By Robert K. Stolz. May, p. 434 

Faticue Arrects Propuctiviry, How. By Louis E. Davis and P. Dudley Josselyn. July, p. 54 

Following the Leader? March, p. 334 

Foremen and Fringes. July, p. 2 

FoREMEN, TRENDS IN PERSONNEL AND COMPENSATION Practices For. By J. George Piccoli. 
January, p. 324 

Formula for Industrial Peace, November, p. 168 

“Frince” Benerits: Do We Know Enoucn Asout Tuem? By Charles W. Sargent. May, p. 462 

Government White-Collar Workers, Occupations and Salaries of. July, p. 68 

GUARANTEED ANNUAL Wace, THE: A SmaLt Company’s Answer. By Richard T. Dale. January, 
p. 299 


GUARANTEED ANNUAL WAGE, WHERE DO WE STAND WITH THE? By Frank H. Cassell. March, 


p. 348 

How Many Dependents in the Average Worker's Family? January, p. 301 

How Well Does He Know His Men? March, p. 335 

Human REevations, MANAGEMENT METHODS oF Improvinc: A Report of the 10th International 
Management Congress. Edited by Earl G. Planty. May, p. 507 

INDUSTRIAL RELATIONS Ossectives, MeasurinGc Procress Towarp. By Seward H. French, Jr. 
March, p. 338 

INDUSTRIAL ReLations Researcu at Universities—Procress Report, 1952-53: Part I. Septem- 
ber, p. 150 

2 Revations Researcnu at Universities—Procress Report, 1952-53: Part II. Novem- 
ber, p. 231 

Insurance—New “Fringe” on Executive Paychecks. September, p. 71 


* Titles set in italics denote “Strictly Personnel” notes, brief articles or abstracts. 





InteRviews Mave or, Waat Are? By Harry Waller Daniels. November, p. 176 

Is There a Lawyer in the House? July, p. 4 ; 

Jos Evacuation Pian, Winninc Acceptance ror tHe. By Harry Waller Daniels. July, p. 30 

Jos Eva.uation, Worker VALues in: Impact or Jos EvaLuation oN Worker Artitupes. By 
Leonard R. Sayles. January, p. 266 

Jos Re-Syntuesis: One Way To Acuieve Economy 1n Manacement. By Roger M. Bellows and 
M. Frances Estep. September, p. 113 

Labor Relations, A New Slant in. May, p. 419 

Leavers Must Speak Up! By Tom Wolff. May, p. 421 

LenctH or Service AND Jos Ratinc 1n Settinc Wace Rates, a Metuop ror Comsininc. By 
Harry W. Daniels and Raymond A. Katzell. January, p. 295 

Loca PersonNNEL AND Traininc Groups: 1953, Directory or. November, p. 208 

Management Development in India. March, p. 395 

MANAGEMENT DeveLopment Procrams, EvaLuation or. By Walter R. Mahler. September, p. 116 

“MANAGEMENT-MINDEDNESS” IN THE SuPERVIsORY RANKs: A Stupy oF AttTiTUDES IN RELATION 
to Status. By John M. Pfiffner and Robert C. Wilson. September, p. 122 

Merit Ratincs, THe COMMUNICATION OF: A PHiLosopHy AND A Metuop. By Bernard J. Covuner. 
September, p. 88 

“Middle-Management” Compensation, What's Happening to? January, p. 250 

Morace, WHat Raises A Man’s? By Morris S. Viteles. January, p. 302 

Neepep: Cooperation Berween INpustRiAL RELATIONS AND Cost Accountinc. By John WP. 
Pryor. May, p. 487 

NEGOTIATING witH A Locat Union Committee. By Monroe Berkowitz. July, p. 26 

NLRB E ections, tue “Captive-Aupience” Doctrine 1n. By Walter L. Daykin. July, p. 38 

ORGANIZATION PLANNING AND CONTROL IN A MANUFACTURING CORPORATION, THE FUNCTION OF 
Top Manacement. By D. C. Dougherty. January, p. 275 

ORGANIZATION, PLANNING IN CreoLe. By C. F. Lindsley, Jr. November, p. 189 

Overtime Pay Poticies ror Executive, ADMINISTRATIVE, AND PROFESSIONAL EmpLoyeres. By 
Jerome M. Rosow. September, p. 105 

Personne. Activities Cost, How Mucn Do?—OperaTionaL Personne. Bupcets anp Func- 
TIONAL PERSONNEL Ratios: 1953. By Dale Yoder and Lenore P. Wilson. September, p. 73 

PERSONNEL ADMINISTRATION, Basic Arms IN Teacuinc. By D. E. McFarland. July, p. 45 

Personnel Administration, Toward More Systematic Methods of. March, p. 335 

Personnel Administrators, A Code for. January, p. 265 

Personne. Poticy—A Track to Run on. By Edward C. Schleh. May, p. 445 

PERSONNEL SALARIES AND Ratios: 1953. By Dale Yoder and Lenore P. N. Wilson. July, p. 5 

Personnel Salaries and Ratios: The Latest Survey Findings. May, p. 418 

PERSONNEL SELECTION AND INDUCTION, TRENDS IN. By William R. Spriegel and Alfred G. 
Dale. November, p. 169 

— SELECTION, THE Errect OF ORGANIZATIONAL ENVIRONMENT ON. By Milton M. Mandell. 
uly, p. 13 

PERSONNEL Surveys, GetTiINc Resucts rroM. By Murray E. Bovarnick. September, p. 78 

Psycuo.ocist, A Cope or Ernics ror tHe. By Harold Seashore. July, p. 35 

Recruiting and Employment, Ethical Practice in. January, p. 285 

Recrurrment, Conpuctinc AN Errective Procram or Campus. By Louis A. Allen. July, p. 17 

Retirement, Planning for—One Company's Approach. September, p. 70 

RetireMeNT Poticies, Towarp More Frexiete. By J. Howard Wyner. March, p. 386 

Salary Prepayment Plan Helps Stabilize Wages. January, p. 253 

Salesmar,, New Security for the. May, p. 418 

SELECTING AMERICANS FOR OveRsEAS Em?LoyMENT. By Milton M. Mandell and Sally Greenberg. 
March, p. 357 

SeLection Procepures, Tue Vauipiry or Usince Psycuoxocicat. By Erwin K. Taylor and 
Edwin C. Nevis. November, p. 187 

Socta, Researcu Faces Inpustry. By Fred Massarik and Paula Brown. May, p. 454 

“. . . Some Cuances Mape”: AN ANALysis oF CHANGES IN WAGES AND BENEFITS—1950-53. 
By Ben F. McClancy. September, p. 126 

Succestion Systems ror, WHat are? By Wm. S. Wilcox. March, p. 382 

Supervision: A Raise in “Psychic Income.” January, p. 251 

Supervision, Practicinc. By Robert D. Gray and L. Robert Sorensen. May, p. 491 

Supervisor, Brierinc tHe. November, p. 247 

oe — A Human-Rexations Test ror. By Wesley Osterberg and John Chase. 
anuary, p. 261 

Supervisor's Jos, Burtpince Satisraction Into tHe. By D. L. Bibby. March, p. 405 





Supervisor's Job, Profile of the. March, p. 337 

SuPERVIsoRY DeveLopmeNt—A Case History. By Ellsworth S. Grant. January, p. 314 

Supervisory DeveLopMeNT, Some ControversiaL Issuers Concerninc. By Paul C. Buchanan and 
Charles K. Ferguson. May, p. 473 

Supervisory DEvVELOPMENT—THE Research ApproacH. By Benjamin P. Hazeltine and Robert 
L. Berra. July, p. 60 

Supervisory Jos, Reconstructinc tHe. By Bernard J. Muller-Thym. March, p. 396 

Supervisory Training: Foremen “Write Their Own Ticket.” March, p. 336 

Supervisory Training Pays Its Way. November, p. 230 

Testing Wins Wider Acceptance, Surveys Show. November, p. 167 

Time Stupy, Jornt Trarninc 1n. By George S. Odiorne. November, p. 203 

Trme Stupy on THE Jos, “Se.uinc.” By George S. Odiorne. July, p. 33 

TRAINING, CHANGING Supervisory Practices THroucH: A Case Stupy. By Paul C. Buchanan 
and Charles K. Ferguson. November, p. 218 : 

TRAINING IN ADMINISTRATION AND HumaN Retations: A ProcraM ror New Career PERSONNEL. 
By A. Winn. September, p. 139 

Training, Industrial: A Progress Report. January, p. 252 

TRAINING MANAGERS FOR oo. By Robert Ponientaee, Verne Kallejian, and Irving R. 
Weschler. January, p. 

Union Directory Published Fs OLS, New. July, p. 59 

Wace ADMINISTRATION, STREAMLINING THE Ratinc ScaLe ror. By Nathan B. Winstanley, Jr. 
January, p. 286 

W hat Workers Want from Unions. July, p. 2 


The Authors 


ALLEN, Louis A. Conducting an Effective Program of Campus Recruitment. July, p. 17 

BeLtows, Rocer M., anp Estep, M. Frances. Job Re-Synthesis: One Way to Achieve Economy 
in Management. September, p. 113 

Berkowitz, Monroe. Negotiating with a Local Union Committee. July, p. 26 

Brssy, D. L. Building Satisfaction into the Supervisor’s Job. March, p. 405 

Bovarnick, Murray E. Getting Results from Personnel Surveys. September, p. 78 

BucHANAN, Paut C., ano Fercuson, Cuartes K. Changing Supervisory Practices Through 
Training: A Case Study. November, p. 218 

BucHanan, Pau C., anp Fercuson, CHartes K. Some Controversial Issues Concerning Super- 
visory Development. May, p. 473 

CasseLt, Frank H. Where Do We Stand with the Guaranteed Annual Wage? March, p. 348 

Covner, Bernarp J. The Communication of Merit Ratings: A Philosophy and a Method. Septem- 
ber, p. 88 

Date, Richarp T. The Guaranteed Annual Wage: A Small Company's Answer. January, p. 299 

Dantes, Harry Water. Winning Acceptance for the Job Evaluation Plan. July, p 

Danrets, Harry Water. What Are Interviews Made Of? November, p. 176 

Dantrets, Harry W., ano Katze_t, Raymonp A. A Method for Combining Length of Service and 
Job Rating in Setting Wage Kates. January, p. 295 

Davis, Louts E., anp Josset yn, P. Duptey. How Fatigue Affects Productivity. July, p. 54 

DAYKIN, Water L. The ‘ ‘Captive-Audience” Doctrine in NLRB Elections. July, p. 

Doucnerty, D. C. The Function of Top Management Organization Planning and Control in a 
Manufacturing Corporation. January, p. 275 

Frencu, Sewarp H., Jr. Measuring Progress Toward Industrial Relations Objectives. March, 


Grant, Ettswortu S. Supervisory Development—A Case History. January, p. 314 

Gray, Rosert D. anp Sorensen, L. Ropert. Practicing Supervision. May, p. 491 

HazeLtine, BenyaMIn P., aNd Berra, Rosert L. Supervisory Development—The Research 
Approach, July, p. 60 

Kos, Harry D. Creating the Organizational “Atmosphere” for Improved Communication. May, 
p. 482 

Linpstey, C. F., Jr. Organization Planning in Creole. November, p. 189 

MauHter, Water R. Evaluation of Management Development Programs. September, p. 116 





MANpELL, Mitton M. The Effect of Organizational Environment on Personnel Selection. July, 
. 13 

em hang Mitton M., anp GREENBERG, SaLLy. Selecting Americans for Overseas Employment. 
March, p. 357 

Massarik, Frep, anp Brown, Pauta. Social Research Faces Industry. May, p. 454 

McCiancy, Ben F. “. . . Some Changes Made”: An Analysis of Changes in Wages and Benefits 
—1950-’53. September, p. 126 

McFarianp, D. E. Basic Aims in Teaching Personnel Administration. July, p. 45 

Mutier-TuyM, Bernarp J. Reconstructing the Supervisory Job. March, p. 396 

Opiorne, Georce S. “Selling” Time Study on the Job. July, p. 33 

Opiorne, Georce S. Joint Training in Time Study. November, p. 203 

Osterperc, WeESLEY, AND CuHAse, JoHN. Building a Human-Relations Test for Supervisors. Janu- 
ary, p. 261 

PrirFNeR, JoHN M., anno Witson, Ropert C. “Management-Mindedness” in the Supervisory 
Ranks: A Study of Attitudes in Relation to Status. September, p. 122 

Piccour, J. Georce. Trends in Personnel and Compensation Practices for Foremen. January, 
p. 324 

Pianty, Eart G. (Ed.). Management Methods of Improving Human Relations: A Report of the 
10th International Management Congress. May, p. 507 

Pryor, Joun W. Cooperation Between Industrial Relations and Cost Accounting. May, p. 487 

Rock, Mitton L., anp Greta, Joun J. Charting a Realistic Course for Executive Development. 
March, p. 367 

Ropcers, Daviw A. Evaluation Policies and Their Effects Upon Performance: A Psychological 
Interpretation. September, p. 99 

Rosow, Jerome M. Overtime Pay Policies for Executive, Administrative, and Professional Em- 
ployees. September, p. 105 

SarcHet, Jeremy A. Half-Truths About Conference Leadership. September, p. 135 

SARGENT, CHarLes W. “Fringe” Benefits: Do We Know Enough About Them? May, p. 462 

SayLes, Leonarp R. Worker Values in Job Evaluation: Impact of Job Evaluation on Worker 
Attitudes. January, p. 266 

Scuien, Epwarp C. Personnel Policy—A Track to Run On. May, p. 445 

Scunewer, James D. Collective-Bargaining in the Field of Job Classification. July, p. 49 

SeasHore, Haroip. A Code of Ethics for the Psychologist. July, p. 35 

SprieceL, Wittiam R., ano Dare, Atrrep G. Trends in Personnel Selection and Induction. 
November, p. 169 

STEPHENS, James C., AND Jacosus, Gupert Cuester. The Engineer Manager: Training the 
Technician for Executive Responsibility. March, p. 374 

Stoiz, Ropert K. Getting Back to Fundamentals in Executive Development. May, p. 434 

TANNENBAUM, Ropert; KALLEJIAN, VERNE; AND WescHLer, Invinc R. Training Managers for 
Leadership. January, p. 254 

TayLor, Erwin K., anp Nevis, Eowin C. The Validity of Using Psychological Selection Pro- 
cedures. November, p. 187 

Wiicox, Wm. S. What Are Suggestion Systems for? March, p. 382 

Winn, A. Training in Administration and Human Relations: A Program for New Career Per- 
sonnel. September, p. 139 

Winn, A. A Personnel Man Looks at the Case Method. May, p. 504 

Winstantey, Natuan B., Jr. Streamlining the Rating Scale for Wage Administration. January, 


p. 286 

Worrr, Tom. Leaders Must Speak Up! May, p. 421 

Wyner, J. Howarp. Toward More Flexible Retirement Policies. March, p. 386 

ViteLes, Morris S. What Raises a Man’s Morale? January, p. 302 

Yooper, Date, anp Witson, Lenore P. Personnel Salaries and Ratios: 1953. July, p. 5 

Yover, Dace, anp Witson, Lenore P. How Much Do Personnel Activities Cost?—Operational 
Personnel Budgets and Functional Personnel Ratios: 1953. September, p. 73 

Younc, Joun V. High-Speed Handling of Employment Applications. November, p. 205 





